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MEMORANDUM OF UNDERSTANDING ¢*MOU" or “Agreement”) BETWEEN
CITY OF ORANGE COVE (“Cliy") AND INTERNATIONAL UNION OF
OPERATING ENGINEERS, LOCAL 39, AFL-CIO (*Union™)

ARTICLE 1
PREAMBLE

This Agreecment, hereinafter referred to as the Agreement or Memoranduom of
Understanding, entered into by the City of Orange Cove, hereinafier referred to as the
City, and the International Union of Operating Engineers, Stationary Engineers, Local 39,
AFL-CIO, hereinafter referred to as the Union, has as its purpose the promotion of
harmonious labor relations between the City and the Unjon, establishment of an equitable
and peaceful procedure for the resolution of differences, and the establishment of rates of
pay, hours of work, and other conditions of employment,

A,  SOLE AGREEMENT

L The City and the Unien both agree that this Agreement, when signed by both
parties hereio, and approved by the City Council, supersedes and prevails over
any past practice expressly covered by this Agreement and supersedes and
supplements all other Agreements between the parties, Any benefits previously
enjoyed by the employees nol covered by this Agreement shall remain in effect
during the term of the Agreement. In the event of a conflict between the
language contained in this Agreement and the City of Orange Cove Personnel
Rules for the City Personnel System, (hereafier referenced as “Personnel
Rules™), the language contained in this Agreement shail prevail,

2 Neither party shall be obligated to meet and confer during the term of this
Agreement on any matter within this Agreement, However, if during its term,
the parties hereto should mutually agree to modify, amend or alter the
provisions of the Agreement in any respect, any such change shall be effective
only if and when reduced to writing and executed by the authorized
representative of the City and the Union. Any such changes validly made shall
become a part of this Agreement and subject to its terms.

3 The waiver of any breach or condition of this Agreement by either party sholl
not constitute a precedent in the future enforcement of all terms and conditions
herein,

B. GOVERNING LAWS

The legal relationship between the City and its employees, and the City and the Union is
govermed by Government Code (Section 3500 et s€q., commonly know os the Meyers-
Milias-Brown Act) and applicable Regulations of the Public Employment Relations
Board (PERB). In the event of any conflict between said laws and this Agreement, said
iaws shall govern,



2,

B.

ARTICLE 2
UNION RECOGNITION

UNION RECOGNITION

The City acknowledges the Union ns the sole and exclusive recognized employes
organization representing the Miscellaneous Bargaining Unit for the purpose of
meeting and conferring in good faith on matters within the scope of representation
under the MMBA as related to employees covered under this Agreement, and 1o
make every reasonable effort to reach agreement on 4 successor Agreement at
least one week prior to the last regular Council meeting at which the City budget
must be adopted for the ensning fiscal year. In order that the meet and confer
process may inclode adequate time for full consideration of the proposals of both
pasties and for resolution of any impasse, the City shall accept proposals from the
Union as early as March 1, 2022,

These shall be no more than one revocation of representation election during the
term of this Agreement,

AUTHORIZED AGENTS

For purposes of administering the terms and provisions of this Agreement:

L

C.

The City's principal authorized agent shall be the City Manager or duly
authorized representative of the City of Orange Cove (address: 633 Sixth Street,
Orange Cove, CA 93546).

The Union’s principal authorized agent shall be the Business Manager of Local 39
or duly authorized representative (address: 337 Valencia Street, San Francisco,
California 94103; telephone: (415) 861-1135).

The Union agrees to meet and confer in good faith promptly upon reasonable
request by the City and 1o conlinue every reasonable effort to reach agreement on
matters within the scope of representation at least one week prior 10 the Iast
regular Council meeting at which the City budget must be adopted for the ensuing
fiscal year,

RECOGNITION OF MUTUAL OBLIGATION

The Union and the City recognize and acknowledge their mutual obligation and
responsibility to effectunte the purposes set forth herein, and io adhere in good faith to the
lerms and conditions set forth in this Agreement.



D. LOCKOUT AND STRIKE

t. No lockout of employees shall be instituted by the City during the term of this
Agreement,

2 No unlawful strikes, or work stoppages by City employees, shall be caused,
instigated, encouraged, condaned, participated [n, or honored by the Union or its
members during the term of this Agreement.

E. EXCHANGE OF INFORMATION

Union Stewards - A written list of the Officers of the Union and the Union Stewards with
the specific arens they represent shall be furnished to the City immediately after their
designation and the Union shall notify the City promptly in writing of any changes of
such Union Officers or Stewards.

City Information - On a regular basis, the City shall provide to the Union a copy of
smendmenis to the Personnel Rules, new and amended salary resolutions, new and
amended position authorization resolutions, job bulletins for classes in this Unit, and
copies of new and revised class specifications prior to promulgation, of which such class
specification copies shall serve as notice to the Union relative to effects bargaining.

F. UNION BULLETIN BOARDS

The Union may use bulletin boards designated by the City to post materials related to
Union business (political advertisements shall not be considered Union material). Any
materials posted must be dated, initialed by the Union representative responsible for the
posting, and a copy of all materials posted must be distributed to the department head or
designee at the time of posting. The Union agrees that nothing libelous, obscene,
defamatory or of n partisan political nature shall be posted. The City reserves the right to
remove atsy material posted in violation of this section.

G.  NOTICE FOR REQUEST OF LEAVE TO ATTEND MEET AND CONFER
SESSIONS

The Unlon shall provide the City not less than two days prior notice when requesting
leave with or without pay 10 attend meet and confer sessions. When two day's notice
cannot be provided, notice shall be provided as soon as possible,

This Section shall not be interpreted to require the City to grant any such leave, but
instead is intended to provide prior notice of requesis for leave, so that the City may
uttempt to allow such leave with a minimum of interruption of schedules and operations,



ARTICLE 3
DISCRIMINATION

A.  DISCRIMINATION

I The Union ogrees that there will be no intimidation, coercion or interference
against the City or any of its employees.

2. The City agrees that there will be no interference, restrint, or coercion against the
Union or any employee because of Union membership or Union activity.

ARTICLE 4
ACCESS

A.  ACCESS

Union staff and union stewaids may have access 1o employees to represent them, Access
shall not interfere with the work of the employees. Access to bargaining unit employees
shall not be unreasonably withheld; however, it may be restricted for reasons of safety or
security. If access is restricied, other reasonable accommodations will attempt to be
made. ' '

B.  UNION REPRESENATION RIGHTS

“Scope of Representation” means all matters relating to employer-employee relations,
including, bul not limited o wages, hours, and other terms and coaditions of
employment. The Union and the City agree that ail employees in the Miscellaneous
Bargaining Unit are guaranteed their rights as described in the Meyers-Milias-Brown Act.
In addition the City recognizes and agrees to deal with designated Union representalives
regarding the enforcement of this Agreement, and when requested by the Union on the
following:

1. Employee discipline cases, including investigatory interviews of an employee
who is the subject of an investigation;

2. AWOL terminstions;

3 Unsatisfactory performance evaluations;

4, Discussions with management regarding reasonable accommodations;



C. EMPLOYEE TIME OFF

Employees shall be entitled to reasonable time off without loss of compensation, and
without disruption or interference with the work of employees, Department, and/or
without creating an unsafe work situation, and with prior notification to the Department
Head or City Manager, to confer with a Union represeatative on representational matiers
at the work site during work hours.

. UNION MEMBERSHIP AND DUES DEDUCTION
{. Cenergl

The City shall deduct the dues or henefit premiums, or both, following receipt of notice
from the Union that authorization has been provided to the Union by an employee in the
Unit. The City shall stop dues deductions or benefit premium deductions, or both, upon
receipt of notice from the Union that authorization has been provided to the Union by
members in the Unit. Should there be a dispute regarding she deduction of dues, the
Unian shall provide the City with a copy of the authorization(s) signed by the employee,

The Union, in consideration for and as a condition of the City withholding and
transmitting payroll and benefit deductions authorized by this Section and in compliance
with SB 866, shall hold harmless the City of Orange Cove, iis officers, and employees
from any liability that may result from making, canceling, or changing requested
deductions.

2.

The member's earnings must be sufficient after other legal and reguired deductions are
made o cover the amount of the dues deduction authorized. When a member is in a nog-
pay status for an entire pay period, no dues deduction shall be made from future earnings
to cover that pay period, nor may the member be required to deposit, nor may the
member deposit with the City Controller, the amount which would have been deducted if
the member had been in a pay stalus during that period. In the case of 8 member who is in
a non-pay stoius during only a part of the pay period and whose salary is insufficient to
cover other legal and required deductions, no dues deduction or deposit shall be made.

3. L] ION

The Union may have the regular dues of its bargaining unit members deducted from their
paychecks under procedures as follows:

The Union is solely responsible for distributing to, and collecting from, employees the
dues deduction authorization forms. It is the employee's responsibility to submit requests
lo start or stop dues deductions directly to the Union and not to the City of Orange Cove
(City).



The Union is responsible for maintaining the dues deduction forms from individual
employees. Copies of an individual employee's dues deduction authorization need not be
provided to the City unless a dispute arises about the existence or terms of the
authorization, Questions regarding Union membership, dues amounts, and payroll
deductions must be directed to the Union and not the City.

The Union will provide to the City an updated, certified dues deduction list of bargaining
unit members who have provided written anthorization for regular dues deductions. The
City will deduct dues for only those employees who are in the bargalning unit in
accordance with such certified list. The Union will immedintely notify the City of any
change to an employee’s dues deduction, including starting and stopping dues
deductions, or validly cancelling or revoking a dues deduction authorization, and will
provide the City within one business day, an updated, certified dues deduction list noting
any specific changes from the last list provided to the City, The City will implement the
change(s} in the pay period following the City's receipt of such notification. The City
wilf transmit the funds (o the Union no later than thirty (30) days afier the deductions
aceur.

The Union shall indemnify, defend, and hold the City, its officers, agents, and employees
harmiess from and against any and all claims, demands, losses, defense costs, suits, or
other sction or liability of any kind or nature arising from this section, including, claims
for or relaied to employee authorizations, revocations, deductions made, cancelled, or
changed in reliance on the Union’s representations and certifications regarding employee
dues deduction authorizations.

This section of the MOU is not subject to the grievance procass,

E. LIST OF NEW EMPLOYEES AND ELIGIBLE LISTS

Within five (5) workdays of hire, the Union will be given a notice of the new hire, by
name, department, and classifications represented by the Union,

The Union will also be notified when applications are being solicited for the
establishment of new efigible lists for job classifications represented by the Union.

ARTICLE S
GRIEVANCE AND ARBITRATION PROCEDURE

A. GRIEVANCE AND ARBITRATION PROCEDURE
1. Purpose

The grievance procedure shall be used to process and resolve grievances arising under
this Agreement and employment-refated complaints,
The purposes of this procedure are:



a To resolve grievances informally at the lowest possible leve).

b. To provide an ordesly procedure for reviewing and resolving grievances
promptly.

2, Definitions

a. A grievance is 2 good faith complaint of one or a group of employees, or a

dispute between the City and the Union involving the interpretation, application,
or enforcement of the express terms of this Memorandum of Understanding.
No matter shall be considered as a grievance under this Article unless i is
presented within thirty (30) calendar days of when the grievant and/or Union
became aware of the events on which the grievance is based.

b. A complaint is 8 dispute of one or more employees involving the application or
interpretation of a written rule or policy not covered by this Agreement.
Complaints shall only be processed as far as Step Three of the procedure herein
and the decision of the City Manager shall be final.

c. As used in bis procedure, the term “supervisor” means the individual who .
assigns, reviews and directs the work of an employee,

d. As used in this procedure, the term “party” means a Unit employee, the Union,
the City, or their authorized representatives.

I Time Limits

Ench party involved in a grievance shall act quickly so that the grievance may be
resolved promptly. Every effort should be made to complete action within the time limits
contained in the grievance procedure. However, with the mutual consent of the parties,
the time limitation for any step may be extended. Time limits referenced herein refer to
calendar days.

2, Waiver of Steps

The parties may mutually agree to waive any step of the grievance procedure,

3. Presentation

At any step of the grievance procedure, the Cily or Union may determine it desirable 1o
hold a grievance conference. If a grievance conference is scheduled, the grievant, or
Union steward in the case of n class action grievance, may attend without loss of
compensation.

10



Step Ong:

An employee's grievance initially shall be discussed with the employee's immediate
supervisor. Within ten (10} calendar duys, the immediate supervisor shall give his/her
decision or response.,

Step One may be bypassed by the Union if the Supervisor does not have authority to
make adjustment to the issue grieved.

§l§g Two:

If the grievance is not resolved in Step One of the procedure above, or if no response has
been received by the last date due, a formal wiitten grievance may be filed within ten
(10} days of the supervisor's response. The formal grievance is filed with the employee’s
Department Head who shall have twenty-one (21) days to respond in writing to the
grievance,

SIQQ mrgc:

If the grievant or Union is not satisfied with the Step Twe response, or if no rasponse has
been received by the last date due, the grievance may be appeated to the City Manager.
The appeal to the City Manager must be filed within fifteen (15) days of receipt of the
Step Two response or of the last date when the Step Two response was due. The City
Manager shall render a decision in writing to the employee within twenty-one (21) days
after receipt of the grievance, _ _ o :

If the City Manager fails to respond in writing as provided in Step Three, or if the
response is not satisfactory to the Union, the Union shall have the right 1o refer o
maximum of four (4) matiers annually (within a calendar year) to an outside hearing
officerfarbitrator vin a list of neutrals obtained from the State Medinstion and Conciliation
Service (SMCS). The request for arbitration must be given in writing to the City
Munager by the Unioa within twenty (20) days after receipt of the Step Three response or
of the last date when the Step Three response was due,

Any resolution of the grievance which dees not involve the Unlon will not be considered
precedential in any manner.

4, Arbiteation:

Within twenty (20) days after the request for arbitration, the Union shall contact the
SMCS to submit to both parties a panel of seven (7) neutrals/arbitrators. Upon receipt of
such list, the parties shafl alienately each strike three names from the list and the
remaining person shall be accepied as the hearing officer/arbitrator. The first party (o
strike will be determined by the flip of a coin.

The arbitration shall be conducted in uccordance with the following rules:

11



5, Costs:

All costs for the services of the Hearing Officer/Arbitrator, including, but not limited to,
per diem sxpenses, travel and subsisience shail be shared equally by the employee's
Union/Bargaining Association and the City. Any cost incurred to obtain the use of a
hearing room shall be shared equally by the employee’s Union/Bargaining Association
and the City. All other costs shall be borne by the party incurring them.

6. Scheduling of Hearing:

The Hearing Officer shall set the date, time and place of the hearing (such place shall be
on City premises) and give not less than ten (10) business days’ notice of such date, time
and place to the employee or his/her authorized representative, the Personnel Officer and
the City Manager, by certified United States Mail, postage prepaid.

7. Hearing Procedure:

The Hearing Officer shall regulate the conduct of the hearing process,

i,
#  The employee may be represenied at the appeal hearing by a
representative of his/her choice who may or may not be an attorney,
@  The City may be represented by a representative of its choice who
may or may not be an attorney,
b, Witnesses

Both the employee and the City shall have the right to call and cross-examine
witnesses at the hearing, subject to the following;

» The employee and the City shall provide each other and the Hearing
Officer with a list of all wilnesses (except rebuttal withesses) intended
to be called at the heating no later thar five (5) days prior to the
hearing;

o Al witnesses shall testify under oath;

o The Hearing Officer hus authority to issue subpoenas at the request of
either party prior to the commencement of the hearing. After the
commencement of the hearing, subposnas shall be issued by the
Hearing Officer only for good cause. Bach party is responsible for
serving hisfher/its own subpoenas.

12
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d.

Exhibits

Both the employee and the City shall have the right to present documentary
and tangible evidence at the hearing, subject 1o the following:

The employee and the City shall provide each other and the Hearing
Officer with an exhibit list and a copy of all exhibits (except rebutial
exhibits) intended to be intvoduced at the hearing no later than five {5)
days prior to the hearing.

Conduct of Hearing

The Hearing Officer shall preside over the hearing and has the
discretion to conduct the proceedings and allow admission of evidence
based wpon such rules of procedure and evidence as the hearing officer
shall choose. In no event shall the Hearing Officer impose rules of
procedure or evidence more stringent than the California Rules of
Civil Procedure or the California Rules of Evidence, -

Irrelevant and unduly repetitious evidence may be excluded.
The hearing shall be recorded by an electronic process.

The Hearing Officer shali determine the relevancy, weight and
credibility of testimony and evidence. The Hearing Officer shall
neither add to, detract from, nor modify the language of the City's
Personnel Rules or policies in considering any issue properly before
him/her. The Hearing Officer shall expressly confine himselffherself
to the precise issues submitted and shall not have the authority to
consider any issue not so submitted. Decisions made by the Hearing
Officer shall aot be invalidated by any informality in the proceedings.

During the examinalion of a witness, all other witnesses, except the
parties, shall be excluded from the hearing upon motlon of either
party.

During the hearing, the City shall have the burden of proof and
production that the discipline as imposed was correct based upon o
preponderance of the evidence.

The hearing shall proceed in the following order uniess the Hearing
Officer directs otherwise:

i.  The City shall be permiited to make an opening statement.

i3



fi. The employee shall be permitted to make an opening
statement.

iii.  The City shall produce its evidence.
iv.  The employee shall produce his/her evidence,

v,  The City, followed by the employee, may offer rebuttal
evidence.

vi.  Closing argements of no more than twenty (20) minutes may
be permitted at the discretion of the Henring Officer. The City
shall have the right to argue first, the employee may argue
second, and the City may reserve & portion of its arpument time
for rebuttal.

Within thirty (30) days following the close of the appeal hearing, the Hearing Officer
shall issue a written Notice of Decision, The Notice of Decision shall specify the
following:

a. Whether the discipline imposed is upheld, reduced, or voided; and
b. The grounds upon which the decision is made.

The Notice of Decision and a copy of this Disciplinary Procedure and Appeal Process
policy shall be mailed to the employee or the employee's representative by first-class
mail, postage prepaid, including a capy of a proof of service.

If any portion of the discipline is reduced or voided, the employee shall be entitled to
corresponding back wages and/or benefits lost, if any.

The decision of the Hearing Officer shall be fingl and binding unless an action or
proceeding is commenced in a court of competent jurisdiction to determine the validity of
the decision as set forth below.

9. Judicinl Review

Tudicial review of any decision of the Hearing Officer may be had pursuant to Section
1094.5 of the California Code Of Civil Procedure anly if a petition for writ of mandate is
filed within the applicable time lmits. Pursuant to Section 1094.6 of the California Code
Of Civil Procedure, the employee must file the petition in a court of competent
jurisdiction within ninety (90) days after the Notice of Deciston is mailed to the employee
or will otherwise be considered to have waived the right to do so.

The City agrees that employees shall not suffer loss of compensation for time spent as a
witness at an arbitration held under this Agreement. The grievant, or Union Steward if a
class action grievance, shall also attend the hearing on City time,

14



The hearing officer/mbitrator shall have no authority to add 10, delete or alter any
provisions of this Agreement, but shall limit his/her decision to the application and
interpretation of its express provisions.

B.  DISCIPLINARY PROCEDURE AND APPEAL PROCESS

As used in this section, "disciplinary action” shall mean any of the following and may be
taken singularly or in combination:

1. Written Reprimand,

A written reprimand shall be provided to an employee prior to being placed in the
employee's personnel file. The employce shall have the right to have a written rebuttal
attached to the written reprimand in the employee's personne! file if the rebuttal is
submitted to the City Manager's office within 10 days of the date the writlen reprimand
was received. A written reprimand is not subject to appeal.

Anemployee’s pay may be reduced for cause. A reduction in pay for disciplinary
purposes may take one of two forms: [) a decrease in salary 1o a lower step within the
salary range; or (2) a decrease in salary paid to an employee for a fixed period of time.
Documents related to a reduction in pay shall become part of the employee’s persorinel
file when the discipline becomes final. An employee subject to a reduction in pay will
receive prior wriiten notice and the opportunity to appeal in accordance with this
disciplinary appeal process.

3. Demotign.

An employee may be demoted from his/her position for cause. Documents related to 8
demotion shall become part of the employee’s personnel file when the discipling is final,
An employee subject to a demotion will receive prior written notice and the opportunity
to appeal in accordance with this disciplinary appeal process.

4, uspension.

An employee may be suspended from his/her position without pay for cause. Documents
related o a suspension shall become pait of the employee’s personnel file when the
discipline is final,

During suspension, vacation and sick feave shall not accrue, However, health, dental and
life insurance shall remain in effect. An employee subject to suspension will receive
prior written notice and the opportunity to appeal in accordance with this disciplinary
appeal process.
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5. Discharge.

An employee may be discharged from his/her position for cause. Documents related to
discharge shall become a part of an employee’s personnel file when the discipline
becomes final. An employee subject to discharge will receive prior written notice and the
opportunity to appeal in accordance with this disciplinary appeal process.

6. Administrative Leave With Pay,

The City may place an employee on administrative leave with pay pending investigation
of misconduct, potential disciplinary action, ar for any other reason that the Personnel
Officer, in his/her sole discretion, believes warrants such leave, Administrative leave
with pay shall not, in and of itself, be considered a disciplinary action and is not subject
to any grievance, hearing or appeal procedure.

In cases of proposed suspensions, demotions, reductions in pay or discharges (hereinafier
referred to as “Significant Discipline™), the proposed disciplinary action shall be served
on the employee personally or by mail, at last known address on file in the City
Manager's gifice, The written notice of intended disciplinary action shall include:

a. The level of discipline inteaded 1o be imposed;
b. The specific charges upon which the intended discipline is based;
¢. A summary of the facts upon which the intended discipline is based:

d. A copy of all wrilten materials, repoits, or documents upon which the intended
discipline is based;

2. Notice of the employee's right to respond to the charges either in writing or
orally, at the option of the employee. The employee shall be advised that he/she
hns seven (7) days within which to file a written response or request, in wriling, a
predisciplinary conference;

f. Notice of the employee's right 1o have a representative of his/her choice at the
conference, should he/she choose to respond orally; and

g. Notice that the failure to respond at the time specified shali constitute n waiver of
the right to respond prior to the imposition of discipline.

If the emploayee requests an opportunity to respond orally, the conference must be
scheduled at least ten (10) days after the date of the Notice. The conference will be an
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informal meeting with the Department Head or designee, at which the employee has an
opportunity to rebut the charges against him/her and present any mitigating
circumstances, The Department Head or designee will consider the employee’s
presentation before any final disciplinary action.

The employee’s failure to make an oral response at the arranged conference time, or the
employee’s failure (o cause histher written response 10 be delivered by the date and time
specified in the nolice, constitutes a waiver of the employse's right to respond prior to the
imposition of the discipline. In that case, the proposed disciplinary action will be
imposed on the dale specified.

9, Fin i iscipline.

Within ten (10) days of the predisciplinary conference or within ten (10) days of the
receipt of the employee’s timely written response, the Department Head or his/her
designee will: (1) dismiss the notice of intent and take no disciplinary action ngainst the
employee; (2) modify the intended disciplinary action; or (3) impose the intended
disciplinary action. In any event, the Department Head will prepare and provide the
employee with a notice that contains the following:

2. The level of discipline, if any, to be imposed;

b. The effective date of the discipline;
c. The specific charges upon which the discipline is based,
d. A summary of the facts upon which the charges are based;

e. A copy of all written materials, reports, or documents upon which the discipline
is based; and

ey

. A statement of the employee's right to appeal.

10.  Right of Appeal,

If Significant Discipline is imposed on un emplayee following a predisciplinary hearing
or after the emplayee submits a written response to the charges agalnst him/her, the
employee shall have the right to appeal the Significant Discipline in accordance with the
procedures set forth herein,

An erployee who chooses to walve the right to a predisciplinary hearing or the right to

respond to the charges in writing, however, allows the discipline to be imposed as stated
in the Final Notice of Discipline and shall not have a right to appeal the discipline,
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1t, Appeal and Request for Hearing,

The employze shall give written notice to the City Manager's office of his/her request to
appeal the disciplinary action within ien (10) days afier the employes receives the Final
Notice of Discipline. The appeal shall include the following:

8. An admission or denial of each charge with an explanation of why the charge is
admitted or denied;

b. A statement of any affirmative defenses;

¢. A statement tha the employee disagrees with the penalty with an explanation of
the employee’s position;

d. The employee's current mailing address; and
. A request for a hearing.

An employee’s failure to file an appeal within the ten (10) day period shall waive hisfler
right to a hearing and the Significant Discipling imposed by the Final Notice of
Discipline shall be deemed final,

If the employee requests an appeal of disciplinary action, it shall not prevent the
discipline from being served or imposed prior to the appeal hearing.

13.

An appeal of a Final Notice of Disciplinary Action imposing Significant Discipline shall
be heard by an independent Hearing Officer, Within five {5) business days of receiving
an employee’s appenl demanding a hearing the City Manager shall request a list of
neutrals from the State Medintion and Conciliation Service (SMCS) not later than three
(3) business days after receiving the list from SMCS, the City Manager and the employee
or his/her authorized representaiive shall meet to select the Hearing Officer utilizing the
alternate strike method.

The party striking first shall be detecmined by the toss of a coin. In the event the person
selected as the Hearing Officer is unavailable to commence the hearing process within
three (3) weeks of the date of selection, the parties shall request another name from the
SMCS and shali proceed to select the Hearing Officer in the same manner provided
above,
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14,  Costs,

All costs for the services of the Hearing Officer, Including, but not limited to, per diem
expenses, travel and subsistence shall be shared equally by the employee's
Union/Bargaining Association and the City. Any cost incurred to obtain the use of a
hearing room shall be shared equally by the employee's Union/Bargaining Association
and the City. All other costs shall be borne by the party incurring them.

15.

The Hearing Officer shall set the date, time and place of the hearing (such place shall be

on City premises) and give not less than ten (10) business days’ notice of such date, time
and piace to the emplayee or his/her authorized representative, the Personnel Officer and
the City Manager, by cextified United States Mail, postage prepaid.

16,  Hearing Procedure,

The Hearing Officer shall regulate the conduct of the hearing process.

a. Right sentation

¢ The ernployee may be represented at the appeal hearing by a
representative of his/her choice who may or may not be an attorney.

& The City may be represented by a representative of its choice who may or
may not be an attomey.

b. Witnesses

Both the employee and the City shall have the right to call and cross-examine
witnesses at the hearing, subject to the following:

¢ The employee and the City sha)l provide each other and the Hearing
Officer with a list of all witnesses (except rebuttal witnesses) intended to
be called at the hearing no later then five (5) days prior to the hearing;

¢  All wiinesses shall testify under oath;

#  The Hearing Officer has authority o issue subpoenas at the request of
either party prior to the commencement of the hearing, After the
commencement of the hearing, subpoenas shall be issued by the Hearing
Officer anly for good cause. Each party is responsible for serving
histher/its own subpoenas.
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Exhibits

Both the employee and the City shall have the right to present documentury
and tangibie evidence at the hearing, subject to the following:

The employee and the City shall provide sach other and the Hearing
Officer with an exhibit list and a copy of all exhibits (except rebuttal
exhibits) intended to be introduced at the hearing no later than five (5)
days prior to the hearing.

Conduct of Hearing

The Hearing Officer shall preside over the hearing and has the
diseretion to conduct the proceedings and allow admission of evidence
based upon such rules of procedure and evidence as the hearing officer
shall choose. In no event shall the Hearing Officer impose rules of
procedure or evidence more stringent than the California Rules of
Civil Procedure or the California Rules of Evidence,

Irrelevant and unduly repetitious evidence may be excluded.
The hearing shall be recorded by an electronic process,

The Hearing Officer shall determine the relevancy, weight and
credibility of testimony and evidence. The Hearing Officer shall
neither add to, detract from, nor modify the Janguage of the City's
Personnel Rules or policies in considering any issue properly before
him/her. The Hearing Officer shall expressly confine himselffherself
to the precise issues submitted and shall not have the authority to
consider any issue not so submitted. Decisions made by the Hearing
Officer shall not be invelidated by any informality in the proceedings,

During the examination of a witness, all other witnesses, except the
pasties, shall be excluded from the hearing upon motion of either

party.

During the hearing, the City shall have the burden of proof and
production that the discipline as imposed was correct based upon a
preponderance of the evidence.

The hearing shall proceed in the following order unless the Hearing
Officer directs otherwise:

i The City shall be permitted to make an opening statement.
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ii. Theemployee shall be permitted to make an opening
stalement,

iii.  The City shall produce its evidence.
iv.  The employee shall produce hisfher evidence.

v.  The City, followed by the employee, may offer rebuital
evidence,

vi.  Closing arguments of no more than twenty (20) minutes may
be: peemitted at the discretion of the Hearing Officer. The City
shall have the right to argue first, the employee may argue
second, and the City may reserve a portion of its argument time
for rebuttal,

i7.  Written Findings and Decision.

Within thirty (30) days following the close of the appeal hearing, the Hearing Officer
shall issue a written Notice of Decision. The Notice of Decision shall specify the
following:

. Whether the discipline imposed is upheld, reduced, or voided; and
b. The grounds upon which the decision is made,

The Notice of Decision and a capy of this Disciplinary Procedure and Appeal Process
policy shall be mailed to the employee or the employee’s representative by first-class
mail, postage prepaid, including a copy of a proof of service,

If any pottion of the discipline is reduced or voided, the employee shall be entitled 1o
corresponding back wages and/or benefits lost, if any.

The decision of the Hearing Officer shall be final and binding unless an action or
proceeding is commenced in a court of competent jurisdiction 1o determine the validity of
the decision as set forth below.

18,

Judicial review of any decision of the Hearing Officer may be had pursvant to Section
1094.5 of the California Code of Civil Procedure only if a petition for writ of mandate is
filed within the applicable time limits. Pursuant to Section 1094.6 of the California Code
of Civil Procedure, the employee must file the petition in a court of competent
jurisdiction within ninety (90) duys after the Notice of Decision is mailed to the employee
or will otherwise be considered to bave waived the right to do so.
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19, Waiver.

An employee who chooses not to exercise his/her right 10 appeal a Final Notice of
Discipling imposing Significant Discipline consistent with the terms and conditions of
this Section 14 shall be barred from appealing the imposition of such disciptine in
superior or district court for failure 1o exhaust administrative remedies, This shall include
any employee who chooses to prematurely terminate appeal proceedings befors the
Hearing Officer has issued the Notice of Decision.

20,  Wrjten Reprimands

Written reprimands may be appealed to the City Manager, in a meeting with the
employee and, if requested by the employee, Union representative, The City Manager's
decision will be given in writing and will be final,

21

An employee terminated for an abseace without leave pursuant to the Personnel Rules
has the right to appeal the termination through the appent procedure set forth above.

ARTICLE 6
SALARIES

A.  SALARIES

Salary ranges for bargaining unit employees will be listed in & salory schedule 1o be
attached as Appendix A. Effective July 1, 2019 there will be a 2 % cost of living increase,

The City agrees 10 meet with the Union no later than May 1, 2020, to review and
implement a salary increase of not less than three percent (3%) and not more than five
percent (5%). The Union acknowiedges that salary increases will be subject to the City's
budget.

Effective July 1, 2020, the City will add a Maintenance Worker HI (Step A will start at
Step C of the Maintenance Worker II). The recruitment will be competitive.

On or about March 2020, the City and Union will meet to review the possible salary

restructuring for all Maintenance classifications. Change will be subject to the City's
budget.
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The City ngrees to meet with the Union no later than May 1, 2021, to review and
implement a salary increase of not less than three percent (3%) and not more than five
percent (5%). The Union acknowledges that salary increases will be subject 1o the City's
budget.

B.  SALARY STEP ADVANCEMENT AND PROBATIONARY PERIODS

1. Hixing

The City may fill any vacancies for currently existing permanent part-time and permanent
full-time: positions, From time 1o time, the City may employ lemporary emplayees for an
intermittent or shori term of 90 days or less.

Hiring of temporary employees will be made where (i) the work required is based on an
emergency short term basis, or (ii) where the work load is not year-round ‘or of sufficient
duration to justify a permanent part-time or permonent full-lime position, The City will
notify the Union of its intent to hire temporary employees prior to the actual hire date,

2l

From time to time, the Personnel Officer may recommend to the City Council an
appropriate salary range for each class, When the salary range for a class is changed by
the City Council, all employees whose positions are affected shall be adjusted o the
coresponding salary step in the new range, unless an aliernate agreement is reached,

K3 Compensation Plan Steps

The basic salary range for all classifications shall consist of salary steps ranging from 1 to
5.

4. Step Increuses

Step increases are not automatic, but are merit-besed and shall be granted for continued
improvement and Incrensed service value of an employee, and other pertinent factors as
determined by the employee’s Department Hend and the Personnel Officer. Step
increnses shall be made only upon the recommendation of the Depaniment Head
concerned, and with the approval of the Personne} Officer,

Nothing herein prohibits the granting of a step Increase 10 an employee at sny time. No
step increase shall be made 50 as to exceed any maximum rate established in the
Classification and Compensation Plan for the class to which the employee’s position is
assigned.

a. Salary Step | shall be paid at initinl employment and may be paid after six months
of employment in ranges having an entry level step, where the employee has
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3.

demonstrated satisfactory job progress and normally increasing productivity and
upon recommendation of the Department Head and approval of the Personnel
Officer.

. Salary Step 2 may be paid after six months at Salary Step 1 or after one year at

Salary Step 1, in ranges having an entry level step where the employee has
demonstrated satisfactory job progress and normally increasing productivity and
upon recommendation of the Department Head and approval of the Personnel
Officer.

. Salary Step 3 may be paid upon completion of one year of employment in Salary

Step 2 where the employee has demonstrated satisfactory job progress and
productivity and upon recommendation of the Department Head and approval of
the Personnel Officer.

. Salary Step 4 may be paid upon completion of one year of employment in Salary

Step 3 where the employee has demonstrated satisfactory job progress and
productivity and upon recommendation of the Department Heed and approval of
the Personnel Officer,

. Salary Step 5 may be paid upon completion of one year employment in Salary

Step 4 where the employee has demonstruted satisfactory job progress and
productivity and upon the recommendation of the Depariment Head and approval
of the Personnel Officer.

Special Salarv Adjustments

A Department Hend may recommend to raise a regular employee 1o a higher range than
his/her base range in recognition of meritorious service, advanced education beyond the
requirements of the position he/she holds and other extraordinary attributes related to
his/her public service. Buch increased compensation is subject to the approval of the
Personnel Officer and the availability of budgeted monies.

6.

In any case where rigid adherence to the foregoing principles related to salary adjustment
would cause a manifest injustice, the Personnel Officer, on recommendation of the
Department Head, may make such order relating thereto as in its discretion is proper.

a. Appointment

Initial appointments shall normally be at the first step of the appropriate salary range.
The Personnel Officer may, at his/her sole discretion, make an appointment to a position
at an appropriate higher salary step when it is difficult to acquire qualified personnel at
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the starting salary, or when the education or experience of a proposed employee justifies
a beginning salary in excess of the first salary step.

b. Promotion

Any employee who is promoted to a position in a class with a higher salary range shall be
placed on the step in the new higher range which is at least equal to an advancement of
full step over the step he held in his former range in the basic salary schedule. An
employee thus promoted is therefore assigned to o new salary anniversary date effective
on the date of promotion,

An employse who, on his/her salary anniversary date, is promoted to a class with a higher
satary range shall first receive any within range increase to which he/she is entitled, and
then the higher step as provided in this section,

¢. Tonsfer

Any employee who is transferred from one position to another position in the same class,
or to another position in the same class, or to another position in a class having the same
salary range, shall be compensated at the same step in the salary range as he/she
previously received and his/her salary anniversary date shall not change,

d. Re-BEmployment

An employee re-employed at any step above step "1” may be advanced to the next higher
steg in his/her range no sconer than one year from the anniversary date of his re-
employment,

Permanent part-time employees shall be paid the hourly equivalent of the monthly salary
paid to a full-time employee in the classification to which they are assigned. After
completing the number of hours equivalent to full-time employment in each step, a
permanent part-time employze may be eligible to advance to the next step in the salary
range for the class 1o which he/she Is assigned.

f. Demotion

Any employee who is demoted 1o a position in a class with a lower salary range shall
have his/her salary reduced to the salary step in ihe range for the lower class which is:

1. If a disciplinary demotion, to any designated salary step in the lower range which
is at lenst one step Jess than that received in the solary range for the class from
which demoted. A new anniversary date shall be established on the basis of the
demation.

23



2. If a non-disciplinary demotion, to that salary in the dollar amount he/she would
have received in that lower class if his/her services had been continuous in said
lower class. He/she shall retain his/her cuerent anniversary date,

3 Reipstatement

An employee who resigned in good standing may, within two (2) years of such
resignation and upon recommendation of the Personnel Officer, be reinstated in a
position in the class in which he/she previously had served. Upon such reinstatement,
his/her compensation shail be not more than that paid at the step in the salary ranpe
he/she received prior to his/her separation and his/her nnniversary date shall be based
upon the date of reinstatement.

Whenever a class is reassigned to either a higher or lower salary range by the City
Council, the salary of each incumbent in such class on the date the reassignment is
effective shall be adjusted to the step in the new range that corresponds to the step he/she
was receiving in the former range and he/she shall retain the same salary anniversary
tute, When a salary range reossignment becomes effective on the same date ns an
employee's salary anniversary date, he/she shall first receive any salary range increase to
which he/she is entitled nnd then receive the corresponding step adjustment.

The salary of an employee in a position that is reclossified shall be determined ns follows:

1. Tf the position is recinssified to & class with the same salary range os the previous
class and if the incumbent is appointed to the reclossified position, the salary rate
and the saiary anniversary date of the employee shall not change. This provision
shall also apply o a change of class title.

2. If the position Is reclassified to a class with a higher salary range than the
previous class, and if the incumbent is appointed to the reclassified position, then
the salary of such employee shall be governed by subsection 8.03(B) of the City
of Orange Cove Personnel Rules.

3. Ifthe position is reclassified to a class with a lower salary range than the previous
class, and if the incumbent is appointed to the reclassified position, his/her salary
shall rot change. :

If hisfher salary is greater than the maximum step of the lower salary range,
his/her salary shall be Y™ rated until such time as any general cost-of-living
increase, incquity adjustment, or other salary increase results in a monthly salary
appropriate for the class, The employee's salary anniversary date shall not change
and he/she shall not be required to serve a new probationary perlod,
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B. C ion For Worki H

Any employee, other than Police Department employees, who work on a shift basis and
whose regular schedule requires him/her to work on a holiday, shal] be paid at the rate of
time-and one-haif the hourly equivalent of his/her salary at the discretion of the
Department Head.

9. Performance Evaluations
#) Poligy

It is the policy of the City that regular reports be made as to the efficiency, competency,
conduct and merit of its employees. To this end, it is declared to be the responsibility of
the Personael Officer, the Department Heads and their subordinate supervisors that these
reporis be made.

It is also declared that it is the responsibility of the Personnel Officer to provide and
prescribe the forms and procedures to be used in such reports of performance and to
assist in the training of supervisory personnel of the City so that the program of
performance reporting wiil be carried on in a sound and effective manner,

b) Schedule

i tion mypl 5

Performance svalustion reports shall be prepared and a copy submitted to the
Personnel Officer every three (3) months for probationary employees,

Each year a performance evaluation report for regular employees shall be
prepared within thirty (30) days prior to the employee’s salary anniversary date.
A copy shall be submitted to the Personnel Officer.

In addition, a report may be prepared at any time by request of the employee or at
the discretion of the employee’s supervisor,

¢) Authority to Make Reports

The Personnel Officer shall have the authority to make reports of performance, however,
he/shie may delegate such authority to subordinate supervisors who are most familiar with
the work of the smployee to be evaluated, The Personnel Officer shall review and
approve all performance evaluations of personnel under histher jurisdiction.
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d) Review with Employee

Each performance evaluation shall be thoroughly discussed with the employee to point
out areas of successful performance and areas that need improvement, The emplayee
shall also be encouraged to comment regarding his/ber work performance, either in a
written statement atiached lo the report or orally,

The employee shall sign the performance report to acknowledge that he/she is aware of
its content and has discussed the report with the evaluator. The employee's signature does
not necessarily mean that he/she fully agrees with the content of the report,

Reporis shall be prepared and a copy shall be given to the employee. The reports shall
also be placed in the subject department's file, and provided to the Persoanel Officer for
retention in the employee’s personne! file.

Any employee wha receives an overall "unsatisfactory” or "improvement needed” rating
will not be eligible to participate in any promotional examination until a satisfactory
rating is established,

An overall "unsatisfactory” rating shall result in the withholding of any step increases for
which the employee may be eligible.

An overal! "improvement needed" rating may result in withholding any step increase
upon the recommendation of the Personnel Officer.

When an employee receives an overall “improvement needed” or "unsatisfactory” rating,
he/she shall be re-evaluated within three (3) months to document performance,

If the employee's performance has improved to such an extent that the Personnel Officer
believes it is justified to grant the employee & step increase that was previously withheld,
the improvement shall be indicated on the report and the Personne} Officer may
specifically recommend the restoration of any step increase which had been withheld,
effective the first day of the pay period following the date of the report. The employee’s
salary anniversary date shall thereafter be the date of the increase.

10.  Probationary Period
1)

All original and promotional appointments shall be tentative and subject to a probationary
period of not less than six (6) months of actual service to be determined for euch class by
the Personnel Gfficer. The Personnel Officer may extend such probaticnary period up to
six (6) additional months, The Personnel Officer shall notify the subject probationary
employee, two weeks prior to the termination of any probationary period.
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if the service of the probationary employee has been satisfactory to the Personnel QOfficer,
then he/she shall file a statement in writing to such effect and stating that the retention of
such employee in the service is recommended. If such a statement is not filed, the
employee will be deemed to be unsatisfactory and his/her employment terminated at the
expiration of the probationary period, Where a staternent of satisfactory service has not
been filed notice of the termination shall be served on the terminated employee by the
Personnel Officer after the expiration of the probationary period.

The probationary period shall be regarded ps o part of the selection process, It is a time
during which the City determines whether work performance or work-related behavior
meets the required standards of the position.

During the probationary period, an employee may be rejected at any time by the
Personnel Officer without the right of grievonce, appeal or hearing. Notification of
rejection by the Personnel Officer shall be served on the subject probationary employee,

d. Rejection Following Promotion

Any employee rejected during the probationary period following a promotional
appointment, or af the conclusion of such probationary period by reason of failure of the
Personnel Officer to file a staiement that the employee's services have been satisfactory,
shall be reinstated to the position from which the employee was promoted in the manner
provided in the Personnel Ordinance and these Personnel Rules for positions in the
competitive sesvice, If there is no vacancy in such position, the employse may request to
be placed on a Re-Employment List,

14, Seniority
8. Qualification

1. A probationary employee shall have no seniority until the employee has
completed his/her probationary period. Upon completion of the probationary
period, the employee will nequire seniority from the date of hire.

2. Whenever more than one person is appointed to the same class on the same day,
the seniority of each individual will be egual,

b. Loss of Senlority

Seniority shall not be broken by vacations, sick time, any authorized leave of absence, or
call o military service,
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All seniority rights shall be lost by an employee if he/she:
1. Leaves City service.
2. Is terminased.
3. Does not return to work when being recalled after a layoff.

4. TIs laid off for one (1) year without being recalled.

¢, Effect of Classification Change on Rate of Compensation

Effective the date this Agreement is ratified and approved by the City Council, on a
prospective, going forward basis, when an employee is moved permanently and not on a
temporary or interim basis from one classification to another which has a higher salary,
the employee shall move to the step in the salary range which is at least equal to a five
percent (3%) salary increase to the position the employee is moved from, howevet, an
employee cannot receive more than the top of the salary range.

ARTICLE 7
RETIREMENT

A.  RETIREMENT FORMULA

Effective immediately the City shall during the term of the Agreement pay the rate
prescribed for the Employer coniribution inlo the PERS fund In accordance with the rules
and reguintions governing such employer contributions,

B. EMPLOYEE CONTRIBUTION

Employees shall contribute their portion of the PERS fund in the following manner;

i. All employees shall contribute the full employee portion of their PERS cost
formula based on their retirvement tier,

2. All employees retirement contributions shall be on a pre-tax basis,
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A.

l‘

ARTICLE 8
HEALTH AND WELFARE

HEALTH AND WELFARE
Health, Dental and Vision Insurance

The City will continue its medieal, denstal and vision plans in effect, Employees covered
by the medical program, including spouse and/or dependents, will pay the cost outlined in
PPO/HMO plan.

2.

With proof of other insurance, the City shall coniribute up to three hundred
doflars ($300) per month for each employee not earolled in the City's Health and
Welfare plan. The City contribution shall not exceed the health premium the
employee is paying with a maximum of three hundred doilars ($300) per month,

Eligible employees (i.e., with proof of other insurance) may continue this benefit
as long s the employee continues to be employed with the City and does not
discontinue enrollment in the benefits,

An employee receiving the opt out benefit of up to three hundred dollars ($300)
will be required to submit proof of other insurance to the City on an annual basis
and must notify the City if that insurance is discontinued for any reason. Proof of
insurance will be shown by a group health insurance employee benefits card,

Employees wishing to re-envoll in the City Plan may do so during ihe City’s open
enrollment or if there is a change in the spousal plan (i.e. plan is discontinued or
spouse is terminated)

The City will provide ench full time employee with fifty thousand dollars ($50,000) of
term insurance with Accidental Death and Dismemberment coverage at no cost to the
employee. Empioyees may also, through this plan, purchase additional coverage at the
group rate,

A,

ARTICLE S
HOURS OF WORK AND OVERTIME

HOURS OF WORK

The standard workday for employees shall be eight (8) hours and the standard
workweek shall be forty (40) hours to be worked within five (5) consecutive days.
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B,

All employees shall be entitled to one paid fifteen (15) minute rest period during
the first consecutive four (4) hour period of work and one paid fifteen (15) minute
rest period during the second consecutive four (4) hour period of work. Rest
periods will be scheduled as close as possible to the middle of ench four (4) hour
period.

All employees shall be allowed an unpaid lunch period of at least thirty (30)
rinutes and not more than sixty (60) minutes in length, for every workday. Every
effort will be made to provide this lunch period during the middle of the workday,

OVERTIME

All authorized actual time worked over eight (8) hours, or over forty (40) hours in
any workweek or any authorized actual time worked on a regularly scheduled day
off will be compensated at the applicable overtime rate.  If an employee is
required to work during the employee's mesl period, with the approval of the
employee's supervisor, and if no allernate meal period is taken, said time shall be
compensated ot the applicable overtime hourly rate of pay if the time worked
exceeds that of the employee’s normal schedule/shift,

Overtime shall be either paid to the employee or compensated with compensatory
time off (CTO), at the discretion of the employee.

Call Back- Employees called back into work without prior notice and after they
have left the assigned work area for the day, shall receive pay for 2 minimom of
two (2) hours at the applicable overtime rate commencing from the time the
employee receives the call and ending when the employee returns home, except
that the employee shall be paid for a maximum of one-half (1/2) hour of travel
time each way, unless such call-in precedes sn employee's scheduled shif,

This same guarantee of a mintmum of two (2) hours at the overtime rate shall also
apply to the situation of “extended workdays” whereby an employee is assigned
to work overtime for more then thirty (30) minutes past their normal quitting time,
and st lenst four (4) hours prior notice has not been given the employee by the
City. This section of the Agreement must be evenly applied to all employees
when operational needs permit.

Employees receiving stand-by pay und who perform any work duties during that
day, convert from stand-by pay to call back time for the time worked or the
minimum call-back, whichever is longer.

Telephone Calls- Employees who are called at home to assist with City work that
must be accomplished, but are not called to a worksite, shall recaive a minimum
of fifteen (15) minutes of pay for each such call.

Calls such as attempts to locate the employee ot provide information on changes
in work schedules are not compensable for the purpose of this provision,

32



C.

There shall be no pyramiding or duplication of overtime or premium rates.

In clarification of the above, it is the policy of the City that overtime work is to be
discouraged. However, in case of emergency or whenever the public interest
requires, the City Manager, or any department head or designee with respect to
any employee in the depariment bead’s or designee’s department, may require an
employee to perform overlime work. No employee, shall be entitled to
compensation or compensating time off for overtime work unless such overtime
work is approved as provided in this Agreement,

Excluding holidays, all employees shall be compensated for approved overtime
work by additional pay as follows for holiday overtime compensation:

a. Waork performed in excess of eight hours on a regular workday and work
performed on a Saturday which is a day off but not a holiday shall be
compensated at one and one-half times the applicable hourly rate. Work
performed in excess of twelve hours on a regular workday or on a
Saturday shall be compensated at double time the applicable hourly rate,

b, Work performed on a Sunday which is a regular day off shall be
compensated for at twice the applicable hourly rate,

€. Overtime shall not be credited for units of overtime Jess than one-teath of
an hour, and fractional units of overtime less than one-tenth of an hour
shall not accumulate.

d, Employees who wish to work voluntary overtime shall submit a request in
writing o their supervisor,
Departments shall endeavor to distribute overtime work as equally as
practicable within a work unit, with the understanding that many factors,
such as expertise, job location, employee availubility, etc. can and wilf
influence overtire assignments.

e The City shall not adjust a regular workweek schedule during said
workweek 1o avoid the payment of overtime,

COMPENSATORY TIME OFF

Effective with City Council approval of this MOU, an employee has the optior to
accrue CTO in lieu of cash payment for overtime hours worked for the first eighty
(80) hours of overtime worked in a fiscal year. At management's discretion, an
employee muy accrue additional CTO in lieu of cash for overtime hours worked
subject 1o the limitations noted below,  CTO may only be used for time off and
may not be cashed out except upon separation from employment.
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However, in the last pay period of each fiscal year any unused CTO which is not
carried over to the next fiscal year will be cashed out by the City at the
employee's base rate of pay.

2, The employee may accrue a CTO balance not to exceed eighty (80) hours.
Employees may carry over a maximum of eighty (80) hours of their CTO balance
to the next fiscal year, and the employse will not be allowed to accrue any
additional CTO until the carried over balance is below eighty (80) hours.

A request for carry over of hours, including the number of hours to be carried
over, must be submiited in willing to the department/division no Jater than May
30 of each year,

3 Employees who have reached the maximum eighty (80) hour accrual shall be
given cash payment for additional overtime hours worked until such balance has
been reduced below the maximum allowable amount of eighty (80) hours.

4, CTO shall be accumulated at the applicable straight time, time and one-half, or
double time rate for the time worked,

5. The use of accumulated CTQ shall be requested, and subject to approval, the
same as is vacation, :

.  STANDBY PAY

Employees may be assigned standby duiy on a rotating busis at the discretion of
management. An employes assigned standby duty will be required 1o carry a pager or
City cell phone and shall refrain from consaming aleohol or taking any substance which
may impair the employee’s ability to perform all required duties. Employees on standby
duty are required to respond, and shall repoit to the work site within one hour of being
paged. Standby pay shall be $2.25 per hour,

Time spent on slandby duty shall not be considered hours worked, and standby pay shall
not be included in the caleulation of an employee’s regular rate of pay under the Fair
Labor Standards Act. In the event an employee on standby duty is required, and does
report to the work site after leaving the ussigned work area for the day, the employee will
be compensated as provided in the Call Back section of this Agreement.

In the event an employee on standby duty responds to a telephone call regarding City
work, but does not report to the work site, the employee shall be compensated as
provided in the Telephone Call section of this Agreement and not pursuant to the Call
Back section.
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ARTICLE 10
LEAVES

A, VACATION

Vacation will be accrued and credited on a monthly basis when an employee is in pay
status for fifty percent (50%) or more of the work schedule in a month. Each employee
shall accrue vacation at the following rate:

Years of Continuous Employmeunt: Accrual Rate
(s per month)
Less than § 8
More than 5 less than 10 10
More than 10 less than 15 12
More than 15 16

Subject to operational needs, the time when vacation leave shall be wken by the
employee shall not be unreasonably denied. Employee vacation leave requesis shall be
submitted and granted or denied in writing in a timely manner, Vacation leave can only
be cancelled when unanticipated emergency operational needs require it.

An employee’s vacation balance may not accrue for more than double the amount earned
during o year, If an employee is unable to take vacation time 1o lower their balances
below the accrual cap due (o conditions within the City, the employee will be allowed to
cash up to one-half of the accrued vacation amounts,

B. SICKLEAVE
. Accrual of Sick Legve

Every f{ull-time, regular and probationary employee shall accrue sick leave time at the
rate of 8 hours per month, Permanent part-time employees accrue sick leave at a ratio
determined by the actial number of hours worked, but not less than one (1) hour for
gvery thirty (30) hours worked.

Sick leave with pay can only be granted by the recommendstion of the Personnel Officer
of the employee, in the case of disabililies due to {liness, injury, or pregnancy.

2. Evidence of Blness
The Personnel Officer may raquire evidence in the form of a physician's certificate, or

otherwise, of the adequacy of the reason for an employee's absence during the time for
which sick leave was requested.
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When in the judgment of the Personnel Officer, the employee's reasons for being absent
becanse of alleged sickness are inadequate, hefshe shall indicate on the payroll time
report that the absence was without leave and withowt pay.

In addition, the Personnel Officer may impose such disciplinary action as in his/her
discretion seems warranted, following procedures set forth in these Personnel Rules,

4. Sick Leave and Te jsabili

A City employee who is entitled 10 temporary disability indemnity under the State Labor
Code may elect to take that number of hours or portions of hours of his/her nccumulated
sick leave, or his/her accumnlated vacation, as when added to the disability indemnity
will result in a payment 10 the employee of his/her full salary.

When accomulated sick leave, or vacation, or both, are exhausted, the employee is still
enlitled 1o receive disability indemnity.

5. Sick Leave for Dependent Care

A regular employee may vse o maximum of three (3) days of sick leave per fiscal year for
the care of relatives who are ill, injured or pregaant and who are living in the employee's
household.

An employee who becomes ill while on vacation may have such period of illness charged
to his’her accumulated sick leave instead of to vacation, provided that:

a. Immediately upon return to duty, the employee submits to the Personnel Officer a
written request for sick leave and a written statement is signed by the employee's
physician stating the nature and dates of the iliness;

b. The Personnel Officer approves the granting of such sick leave,

7. Holiday During Sick Leave

Observed holidays occurring during sick lenve shall not be counted as a day of sick leave.

Upon death, retirement for disability or for service or layoff, but not if dismissed or
terminated for cause, each employee will receive payment for unused accumulated sick
leave, at his/her final rate of pay as follows;
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Years of Service Percentage of Unused Sick Leave Paid

Alfter | year 5%

After 2 yenrs 10%
After 3 years 15%
After 4 years 20%
Affter 5 years 25%
After 10 years 5%

But in no event shall the total amount of this payment exceed $2,500. This payment shall
be in & lump sum in the employee's final payroll check,

C. MATERNITY LEAVE

An employee who is disabled becanse of pregnancy, childbirth, or a related medical
condition is entitled to an unpaid pregnancy disability leave for up to four (4) months.

1. Notice and Cestification Requirements

a. Requests for pregnancy disability leave shiould be submitted in writing as soon as
the employee determines with reasonable certainty the date and intended duration
of the pregnancy disability leave. Pregnuncy disability leave must be approved by
the Personnel Officer before the leave begins,

The request must be supported by a written ceniification from the attending
physician stating that the employee is disabled from wotking by pregnancy,
childbirth or a relaied medical condition. The certification must state the
expected duration of the disability and the expected date of return to work.

b. All leaves must be confirmed in writing, have an agreed-upon specific date of
return, and be submitied to the Personnel Officer prior to being taken, Requests
for an extension of leave muss be submitted in writing to the Personnel Officer
prior (o the agreed date of return and must be snpported by a written certification
of the atiending physician that the employee continues to be disabled by
pregnancy, childbirth, or a related medical condition.

Pregnancy disability leaves are without pay, However, the employee may first use
accrued sick leave, vacation leave, and then any other accrued paid time off during the
lenve.
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3. Benefits During Leave

&,

An employee on pregnancy disability leave may receive any group health
insurance coverage that was provided before the leave on the same terms as
provided to other employees who become disabled off-duty, if: 1) the employee
is eligible for concurrent family and medical care leave; and 2) the employee has
not alrendy exhausted this twelve (12) week group health insurance coverage
benefit in the current family and medical care leave eligibility period,

The City may recover premiums il paid Lo maintain health coverage, as provided
by the family and medical leave laws, if an employee does not return to work
following pregnancy disability leave.

An employee on pregnancy disability leave who is not eligible 1o receive group
health insurance coverage as described above may receive health insurance
coverage in conjunction with COBRA guidelines by making monthly premium
payroents to the City. The City will not pay for fiinge benefits for employees
during Pregnancy Disability Leave,

Sick and Vucation Leave Accrual: Sick leave and vacation leave do not accrue
while an employee is on unpaid pregnancy disnbility leave.

4. Relnstatement

D,

A.

Upon the expiration of pregnancy leave and the City’s receipt of a written
statement from the health core provider that the employee is fit to retum to duty,
the emiployee will be reinstuted to her original or an equivalent position, so long
a5 it was not eliminated for a legitimate business reason during the leave.

If the employee’s original position is no longer available, the employee will be
assigned to an open position that is substantially similar in job content, status,
pay, promotional opportunities, and geographic location as the employee's
original position, provided that such a comparsble position is available.

If upon return from leave an employee is unable to perform the essential functions
of her job because of a physical or mental disability, the City will initiate an
interactive process with the employee in order to identify a potential reasonable
accommodation,

An employee who fails to return to work after the termination of her leave loses
her reinstatement rights.

LEAVE OF ABSENCE WITHOUT PAY

An employee may request a leave of absence without pay which wili be reviewed by the
City Manager on a case by cose basis.
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E. HOLIDAYS

The following holidays are recognized as paid holidays for all employees:
Jamuary | - New Years' Day

Third Monday in January - Mastin Luther King Jr, Day
Third Monday in Febroary — Washington's Birthday
Cood Friday

March 31 — Cesar Chavez Day

Fourth Monday in May ~ Memorial Day

luly 4 ~ Independence Day

First Monday in September — Labor Day

November |1 - Veteran's Day

Fourth Thursday in November — Thanksgiving Day
Fourth Friday in November - Day after Thunksgiving
Decembar 24 (1/2 day) — Christiuas Eve

December 23 — Chrisimas Day

Decermber 31 (1/2 day) — New Years” Eve

When a holiday falls on a Saturday, the preceding Friday shall be deemed to be the
holiday in lieu of the day named. When a holiday falls on a Sunday, the following
Monday shall be deemed to be the holiday in liew of the day named, When a holiday falls
on a scheduled vacation day the employee shall not be charged the vacation day. If an
employee is required to work on a holiday, the employee will be compensated at time and
one half, Any employee who works on a shift basis and whose regular schedule requires
him/her 1o work on & holiday, shall be puid at the rate of time-and one-half the hourly
equivalent of his/her salary at the discretion of the Department Head,

F.  BEREAVEMENT LEAVE

An employee shall be allowed up to three (3) days of City paid leave for bereavement
based on the death of an employee's spouse, parent, child, beother sister, father-in-law,
mother-in-law, grand-parents, or any relative residing in the employee’s household,
Requests for bereavement leave in excess of three (3) days for this purpose shal) be
subject to approval of the City Manager and will be charged to accumulated sick leave.
If attendance at a service requires travel of five hundred (500) miles or more, an
employee may be allowed lo use two (2) days of sick leave, for a {otal absence of five (5)
days.

. JURYDUTY

An employee required (o report for jury duty shall be granted a leave of absence with pay
from hisfher assigned duties while attending court, including trave) time. If the employee
is on jury duty, but is not required to attend court on a regularly scheduled workday for
that employee, the employee will work on that day,
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All fees received by the employee for jury duty, other than mileage or subsistence
allowance will be remitted to the City within thirty (30) days of receipt of the fees,

If an employee who is called for jury duty works a schedule other than a normal day
schedule (swing shift, night shift or weekends), the employee’s regular work schedule for
the period of jury duty will be changsd to a Monday throngh Friday day shift schedvle,
In order for this schedule change to occur, the employee must notify the supervisor of
their schedule for jury duty within one (1) scheduled work day after receiving notice from
the Court.

ARTICLE 11
CERTIFICATIONS AND PAY ALLOWANCES

A.  DISTRIBUTION AND TREATMENT OPERATORS CERTIFICATE
INCENTEVE

Employees in classifications for which possession of a Siate of California issued Waler
Distribution Operator Certificate, Water Treatment Operator Certificate, Wasiewater
Treatment Plant Qperator Certificate shall receive additional compensation in the for of
pay in the following manner:

Upon presentation by employee of a Certificate as described above, the employee shali be
entitled to incentive pay which shall be in addition to the regular base salary of the
employee. The amount of incentive pay shall be determined and established by the
Department Head and City Manager, Incentive pay shall be awarded in two ond one half
percent (2.5%) increments in addition (o the regular base salary of the employee.
Moaximum incentive pay for any one employes for all certifications shall not exceed five
percent (5%). Employees shall maintain current certifications during the course of
employment n order to conlinue to receive incentive pay. [Incentive pay shall cease
whenever & certification is no longer valid.

The City agrees to pay, on an annual besis, up to one huadred fifty dollars ($150) of the
employee’s cost of maintaining current centifications. The employee shall be responsible
for any amount over one hundred fifty ($150) dollass.

B. CERTIFICATION INCENTIVE PROGRAM

L. Unit members shall be eligible for a minimum of a two and one half percent
(2.5%) 0 a five percent (5%) snlary increase, not to exceed five percent (5%) of
base pay, with approval of the City Manager, for completion of a certificate
program at a cornmunity college or four year college institution; or for any
certification above the minimum required in the job deseription which improves
iob skills, knowledge and peneral upgrading of the position, Unit members shall
abtain prior written approval of all such programs from the Department Director
or City Manager,
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A,

Definitions: For the purpose of this Section, the term “certification” means a
diploma or other document (certificate) issued by an agency acceptable to the City
Manager stating that the person to whom the certificate was issved has
successfully completed the course of study and has demonstrated the knowledge
and skills necessary to perform the work described in the certificate,

UNIFORM ALLOWANCE

Uniform Allowance

Each employee in the Public Works Department shal} be eligible to receive new
uniforms annually purchased by the City of QOrange Cove, in an amount not to
exceed $300. Employees will be eligible to purchase/receive a safety jacket not to
exceed $150, Employees hired prioe to January 1, 2014, will have the amount
received reported to CalPERS,

Safety Equipment Allowance
Ench employee in the Public Works Department shall be eligible for an allowance
of $275 per year for required safety footwenr as a safety equipment allowance,

Safety footwenr is required. The $275 allowance wil} be paid direetly to the
vendor,

ARTICLE 12
JOB DESCIPTIONS

NEW OR REVISED JOB DESCRIPTIONS

It is recognized that the establishment of pew or revised job classifications within the
Unit covered by this Agreement may be warranted because of changes in job content or
services offered by the City. Under such circumstances, the City shall prepare and
submit to the Union the proposed descriptions and proposed appropriate rate ranges for
such job classifications as will have been determined 1o be within the Unit covered by
this Agreement. Upon request of the Union and where legally required, the Union and
the City will meet and confer over the job descriptions and/or proposed salary changes.
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ARTICLE 13
SAFETY

A.  COOPERATION

The City and the Union agree to cooperate in placing in effect and maintaining safety
niles and practices that will eliminate hazards and insure safe working conditions at all
times. No employees will be required to perform any work or take any undue risk in the
performance of his/her work under conditions that are dangerous to life or limb, or are
injurious to his/her health or that of other employees or the public, or which do not meet
the requirements of the applicable laws of the Federal Government or State of Californiz,

ARTICLE 14
CONTRACTING GUT

A. CONTRACTING GUT
The City shall not contract out for goods and services performed by bargaining unit
employees during the term of this MOU,

ARTICLE 15
OUT OF CLASSIFIATION PAY

A.  OUT OF CLASSIFIATION PAY

An employee is temporarily working out of class when he/she spends a majority of their
work time in any one day performing the duties, as outlined in the attached job
descriptions, of a higher level classification. When an employee is performing those
duties, for one full day or more, he/she will be paid out of class pay at the salary the
employee would receive if promoted into that classification,

When such a temporary assignment to a higher classification is to be filled by an
employee, the City shall, whenever practicable, distribute such temporary assignments
evenly among available gualified employees at the work location.

The City recognizes that temporary work in a higher classification shall not be used s &
device for circumventing career civil service positions.



ARTICLE 16
LAYOFF

A.  STATEMENT OF INTENT

Whenever, in the judgment of the City Couneil, it becomes necessary to abolish any
position of employment in the competitive service in the interest of economy or becanse
the necessity for a position no longer exists, the employee holding such position of
employment may be laid off or demoted in liew of layoff without taking disciplinary
action and without the right of appeal.

B. NOTIFICATION

Any employee who is to be laid off shall be given, whenever possible, at least 14
calendar days prior notice,

C.  VACANCY AND DEMOTION IN LIEU OF LAYO¥FF

Except as otherwise provided, whenever there is a reduction in the workforce, the
Personnel Officer shall first demote the affected employes to a vacancy, if any, in & lower
class for which the employee who is the latest to be laid off in accordance with
subsection 12.07 of the City of Orange Cove Personnel Rules and is qualified. All
persons 50 demoted shall have their names placed on the Re-employment List.

D. EMPLOYEE RIGHTS

An employze affected by layoff shall have the right to displace an employee in the same
department who has less senjority in a lower class in the same class series or in a lower
class in which the affected employee once had permanent statvs. For the purpose of this
section and subsection 12,05 of the City of Orange Cove Personnel Rules, seniority
includes all periods of full-time serviee at or above the class level where layoff is fo
QCCUr.

DN SENIORITY

In order to reireat to a former or lower class, an employee must have more seniority than
at least one of the incumbents in the retreat class and request displacement action in
writing to the Personael Officer within five (5) working days of receipt of notice of
layoff.

Employees retreating to a lower or similar class shall be placed ut the salary step
representing the least loss of pay. In no case shall the salary be incrensed above ihat
received in the class from which the employee was laid off.

Employees retreating to a lower or similar closs shall serve n probationary period in the
new class unless they have praviously successfully completed n probationary period in
the class or a class in the class serjes,
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F. ORDER OF LAYOFF

The order of layoff of empioyees shall be established by the Personnel Officer on the
recommendation of the Department Head involved. The Department Head shall take into
consideration length of service of employees in preparing a recommended layoff list;
provided however, that no regular or probationary employee shall be laid off from his/her
position in any department while any emergency, temporary or provisions! employee is
serving in the same class in that department. In each class, employees shall be laid off
according to employment status in the following order: emergency, temporary,
provisional, probationary, and reguiar.

Except as otherwise provided herein, emergency, temporary, provisional, and
probationary employees shall be Jaid off sccording to the needs of the City as determiined
by the Personnel Officer.

In any case where there are two or more regular employees in the class from which the
layoff is to be made, such employees shall be laid off on the baxis of the last evaluation
rating in the class, providing such rating has been on file at beast 30 days and no more
than 12 months prior to layoff as follows:

& Firsi, all employees having ratings of "required improvement,"

¢ Second, al! employees having ratings of "effective - meets standard,"

¢ Third all employees having ratings of "exceeds standards.”

Employees within each category shall be laid off in inverse order of senlority in City
service.

G. RE-EMPLOYMENT LIST

The names of persons laid off or demoted in liew of layoff in accordance with these
Persontiel Rules shall be placed upon a Re-employment List. Except as otherwise
provided in these Personnel Rules or the Personnel Ordinance, Re-employment Lists
from different depariments or made at different times for the same class shall be
combined into a single fist. Such list shall be used by the Personnel Officer when a
vacancy arises in the same or lower class before certification is made from an Eligibility
List.

H.  DURATION OF RE-EMPLOYMENT LIST

Names of persons laid off shall be carried on a re-employment list for one year, except
that persons appointed to permanent positions of the same level as those which were laid
off, shall, upon such appointment, be dropped from the list. Persons reemployed in a
lower class, or on a temporary basis, shall remain on the list for the higher position for
one year.
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L RE-EMPLOYMENT OF REGULAR AND PROBATIONARY
EMPLOYEES

The names of regular and probationary employees laid off or demated in lieu of tayoff
shall be placed upon Re-employment Lists for one (1) year for those classes requiring
basically the same qualifications, doties and responsibilities of the class from which
layoff or demotion in lien of layoff was made,

Persons whose names are placed on Re-employment Lists in accordance with this
subsection, and who are re-employed withia the prescribed period, shall be regarded as
having been on leave of absence during this period of absence and entitled to all benefits
accruing from such leave.

J. SENIORITY LISTS

A seniority list of represented employees shall be made available to the Union on the first
working day in September of each yenr, and after review with the Union, said list shall be
posied by sach Department and copies made available for ready inspection,

The City shall immedintely after effecting a layoff provide the Union a list of those
employees who have been laid off, with their seniority stotus. Said list shall be know as
Recall List and shall be updated as necessory.

ARTICLE 17
SAVINGS CLAUSE

A.  SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, should be
rendered or declared lavalid by any decree of a court of competent jurisdiction or by the
reason of any existing or subsequently enacted legislation, the remalning parts or portions
of this Agreement shall remain in full force and effect.

ARTICLE 18
TERM OF AGREEMENT
A. TERM

This Agreement commences July 1, 2019 and shall remain in effect up through and
including June 30, 2022,
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ARTICLE 19
REOPENER

A.  REOPENER

At any time during the tecm of this Agreement, each party may reopen one Agticle
relating only to an economic/cost to the City of this Agreement, meaning the City may
select one economic Article and the Union may select one economic Article for reopener
bargaining upon a showing to the other party that in the reopening party's opinion such
reopener has become necessary. During these reopeners, all Articles of this
Memorandum of Understanding shal! remain ini full force and effect until either final
agreement, unilateral implementation, or expiration of the entire Memorandum of
Understanding.
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DATED:

INTERNATIONAL UNION OF
OPERATING ENGINEERS CITY OF ORANGE COVE
LOCAL 39, AFL-CIO . '

BART FLORENCE
BUSINESS MANAGER-SECRET ARY

th o MOh %

STAHLY ROBERT ALDRICH VICTOR LOREZ
PRESIDENT MAYOR

EVE CROUCH
DIRECTOR OF PUBLIC EMPLOYEES

MARINA MAGDALENO
BUSINESS REPRESENTATIVE

DAVID LOPEZ
NEGOTIATING COMMITTEE

%AN RIVERA h
NEGOTIATING COMMITTEE
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Exhibit A

City of Orange Cove Salary Schedule
2% Salary Increase Effective 7 /1 /19

JOB TITLE A B C D E
2.00% 2.00% 2.00% 2.00% 2.00%

Accounting Technictan H1/Bldg

HOLURLY RATE 20,56} 21,59 22.66 23 25.00

MONTHLY RATE 3564.29 374248 a928.50 4126.51 433397

ANNUAL RATE 42771.45 44914.27 47141.95]  49518.14 52000.42

Accaunting Technician NI/

Deputy Gty Clerk

HOURLY AATE 20,56 21,58 2286 23,81 15,00

MONTHLY RATE 3564,29 3742.86 3928.50 412651 433337

ANNUAL RATE 42771.46 44914.27 47141.55 49518,14 52000.42

Account Clark §

HOURLY RATE 16.24 17.03 17.89 18.79 19,72

MONTHLY RATE 281466 2052 .56 3101.07 3256.86 3417.54

ARNUAL RATE 33775.87 35430,72 37212.86]  39079.87 41010.53

Acoount Clerk It

HOURLY RATE 17.89 18.79 19.71 20.71 2074

MONTHLY RATE 3101.07 3256.66 3417,54 3589.04 3767.61

ANNUAL RATE 37212.86 39079.87 41010.53|  43068.48 4511130

Senior Accounting Techniclan

5% ¥ Rated'

HOURLY RATE 26.93 28,27 28,60 nay 32.74

MORNTHLY RATE 4667.52 4900,90 5146.65 5403.01 5675.28

ANNUAL RATE 56010.24 58810.75 6175978 654836.10 6810336

Senior Accounting Technician

HOURLY RATE 23,47 2442 25.64 26.92 28.26

MONTHLY RATE 4032.81 4232.59 444475 AG665,78 48589,13

ANNUAL RATE 48393,70 50791.10 $3337.02]  55989.02 58789.54




Exhibit A

City of Orange Cove Salary Schedule
2% Salary Increase Effective 7 /1 /19

JOB TITLE A (] C D E
2.00% 2.00% 2.00% 2.00% 2.00%
City Clerk/Executive Assistant
HOURLY RATE 274 29,08 30.54 32.06 33.76
MONTHLY RATE 4801.89 S040.57 529329 5556.82 5852.08
ANMNUAL RATE 57622.66 BOAEG.82 £35820.70 66581.89 10224.95
Dispatch
HOUALY RATE 15.82 16.61 17.44 igal 18,23
MONTHLY RATE 214217 2878.30¢ 3023.28 3178.56 3332.68
ANNUAL RATE 32806.02 34539.65 2627936 38082.72 39992.16
Palica Record Clark §
HOURLY RATE 1683 17.68 18.56 19.49 20,46
MONTHILY RATE 2917.20 3063.94 I217.76 3378.65 3546.61
ANNUAL RATE 35006.40 26767.33 ING13.12] 4054378 42559.30
Police Record Clerk 1l
HOURLY RATE 1B.54 19.48 20.45 21.47 22,54
MONTHLY RATE 221592 3376.88 3544.84 3721.64 3907.28
ANMUAL RATE 3857065 40522.56 42538.08 44659,68 46887.36
Senivr Coordinator
HOURLY RATE 11.97 12.57 1318 13.85 14.55
MONTHLY RATE 2075.63 217318 2284,26 2400.94 2521.17
ANNUAL RATE 2535907.58 261348.11 22411.07 28811.33 306254.02




Esxthibit A

City of Orange Cove Salary Schedule
2% Salary Increase Effective7 /1 /19

JOB TITLE

A B C D E
2.00% 2.00% 2.00% 2.00% 2.0056
Bullding Offical
HOURLY RATE 22.26 23.37 24,54 25,77 27.06
MONTHLY RATE 3857.78 4050.49 4253.81 4465.97 490,50
AMNUAL RATE A6293.31 4850586 51045701 5359162 56286.05
Public Works Suparintendent
HOURLY RATE 39,39 41,36 43,42 45,50 47.98
MONTHLY RATE 6824.02 7168.24 7526.38 790119 825898
ANNUAL RATE #1946.10 86030,88 90316,51] 9481430 BY587,90
Public Warks Suparvisor
HOURLY RATE 23.28 24.43 25.65 26,94 28.28
MONTHLY RATE 4034.58 4234,36 4446,52 466,29 4902.66
ANNUAL RATE 4R414.91 5001232 53358.24] 56031.46 58831.97
Maintenance Wovker
HOURLY RATE 15,80 16.59] 17.42 18.28 19,94
MONTHLY RATE 2738.63 2874.77 3012.74 3170,02 3456.44
ANMUAL RATE 32863.58 34497.22 362396.93] 3404029 41477.28




Exhibit A

CITY OF ORANGE COVE SALARY SCHEDULE

2% Salary Increase Effective7 /1 /19

OB TITLE
A B C (1] E

2.00% 2.00% 2.00% 2.00% 2.00%
Maintenance Worker Ii
HOURLY RATE 17.42 18,29 19,94 21.09 22.14
MONTHLY RATE 3018.47 3170,27 3456.27 3655.60 3837.60
ANNUAL RATE 36213.60] 38043.20 41475.20]  43887.30 46051.20
Waste Water Operator il
HOURLY RATE 25.95 21.24 28.60 30.03 31.53
MONTHLY RATE 4498.00 4721.60 4857.33 £205.20 5465.201
ANRUAL RATE 53976.00 566%9.20 594B8.00 62462.40 65582.40
Waste Water Plant Operator |
HOUHRLY RATE 21.34 22.41 23.53 24.71 25.95
MONTHLY RATE 3690.93 3884.40| 4078.53 4283.07 445800
ANNUAL RATE 44387.20 46612.80 48942.40| 51396.80 53976.00
Waste Water Plant Operator ||
{HOURLY RATE 23.53 24.71 2585 27.24 28.60|
MONTHLY RATE 4078.53 428307 449800 4721.60{ 4957.33
ANNUAL RATE 48542.40 51396.50 5397600] s6659.20) 59488.00




Exhibit A

City of Orange Cove Salary Schedule
2% Salary Increase Effective7 /1 /19

JOB TITLE
A B C D E
2.00% 2.00% 2.00% 2.00% 2.00%

Waste Water Plant Opesator

Tralning

HOURLY RATE 16.6) 17.44 18.31 19.23 20.19
MONTHLY RATE 2879.07 302293 3173.73 3333.20 3499.60
ANNUAL RATE 34548.80 36275.20 38084.80] 3899840 41945.20
Chief Piant Waste Water Operator

HOURLY RATE 29.38 30.93 3258 34.27 36.07
IMONTHLY RATE 5092.53 536120 5642.00 5940,13 6252.13
ANNUAL RATE £1110.40 64334.40 67704,00f  71281.60] 75025.60
Chief Plant Water Operator

HOURLY RATE 29.38 3093 32,55 34,27 36.07
MONTHLY RATE 5082.53 5361.20 5642.00 5840,11 6252.13
ANNUAL RATE 61110.40 64334,401 67704.00 71281.60 75025.60
Water System Operator Il

|HOURLY RATE 25,95 27.24 28.60 30.03 31.53}
MONTHLY RATE A4488.00 A4721.60 4557.23 52058.20 5465.20
ANNUAL RATE 53976.00 56659,.20] 5548800 62462.40 65582,40|
Water System Operator )

IHOURLY RATE 2134 2241 23.53 24.71 25.85
MONTHLY RATE 3698.93 3884.40 4078.53 4283.07 4498,00
ANNLUAL RATE 44387.20 46612.80] 48942.40 51396.80 53976.00
Water System Operator )i

HOURLY RATE 23.531 24.71 25.95 27.24 28.50}
MONTHLY RATE 4078.53 4283.07 4498.00 4721.60 4957.33
AMNUAL RATE 48942.40 51355.80 53076.00 56659.20 59488.00




DATED:

INTERNATIONAL UNION OF
OPERATING ENGINEERS CITY OF ORANGE COVE
LOCAL 39, AFL-CIO

BY:

BART FLORENCE
BUSINESS MANAGER-SECRETARY

Sty Clot Ak

STAHLY ROBERT ALDRICH VIC L
PRESIDENT MAYOR

EVE CROUCH

DIRECTOR OF PUBLIC EMPLOYEES

MARINA MAGBALENO
BUSINESS REPRESENTATIVE

~JUAN RIVERA
NEGOTIATING COMMITTEE

47



DATED:

INTERNATIONAL UNION OF
OPERATING ENGINEERS CITY OF ORANGE COVE
LOCAL 39, AFL-CIO

BART FLORENCE
BUSINESS MANAGER-SECRETARY

Szl ELt 4G,

STAHLY ROBERT ALDRICH
PRESIDENT

S (e A

(§TEVE CROUCH
DIRECTOR OF PUBLIC EMPLOYEES

NEGOTIATING COMMITTEE

Q%

AN RIVERA
NEGOTIATING COMMITTEE
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